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MiMORANDI™M FOR: Director of Cemtral Intelligence

t Z
6 sep 57 M
SUBIECT: Role of the Director of Persoonel

In ascordance with instructions from ihe Dirsctor of Central latelli snce, ithe
Staff Study regacding the Kole of the Divector of Persoanel, dated 30 Aprid 1957, s
resubuitied herewith, The following recommendatisn is to replace paragraph 11 in
the Staff Stady: .

1. fecommendgtion:

a. The Director of Personael

x; Davelop polieies governin: the Agency's persoansl programg

2) Be sulaly responsible for hirimg persanisl in the United Statesy

3) Hakte all initis)l assignments and such reassigoments involving more
than one Caresr Seyvice as muy require central ecatrel and

L) Carry ont such respoasibilities in the fislds of promotion, disci-
piine, and diseharge as are currently assigned to him in regulatiome;
5) Administer the Agency's wags cowpensation pregramj
§) Bosrcise central respomsitility for ths Agency's managerent
progrem;
7} Provide services of commos concern as at present,

b. The Career Council continue as tiw principal Agency board in
personnel mtters,

¢. 7The heads of Caresr Services, under the guldance and comtrol of the
Deputy Directors concerned, assure full responsidility for the
implementation of policies and procedures zs they pertain to the
internal personnel management of the Career 3«rvices ian the fislds
of promotion, recruitment, rotation, and elimization of perscnnmel.

78/
Gordon %, Stewart
Director of Parsconel

COMCURs

/B/ L.k, wivk 12 Sep 57

Peputy Dirsctor {Support)

/8/ Robert Amory

Deputy Director {Intellijence) 30 Sep 57
/8/ Prack 0. Vismer 7 Oet ST

Deputy Director (Plans)

/8/ C. P. CABELL 3 ¥or
Dep. Director of Central Intellicence
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Extract from GC Opinion of 25 Sept. 53 on Applicability of 102(c)
6«  «sothe Director has the legal authority...to terminate...providing
that the Director 1s willing to certify that the termination is "necdssary
or advisable in the national interest." As a matter of policy the Director
may wish to restrict action under this Section to sedurity and loyalty cases
and perhaps omses where the circumstances may be peculiar to this Agency
and not subject to genwrel administrative practices. It is our opinion
that Congress, in so far as it considered the question, intended that
terminations under this Section would be restricted to cases of a
general security or loyalty nature even though the wording of ths
sectlon was loft in germeral terms to confer upon the Director an ex-
ceedipgly broad discretiisnary power of terminstion in recognition of
this Agenoy's requirementii in pecullar 81Tul%ions not encountered by
other agencles. It is our opinion that, 8hoUld it come to the attention
of Congress that the suthority oontained in the section was being used
as a replacement for normal administrative procedures, that body might
question the advisability of continued grant of the power,
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